We are looking for a motivated and dedicated member of staff to support our team.

University Assistant (Postdoc)

Institute for Clinical Epidemiology, Public Health, Health Economics,
Medical Statistics and Informatics

40 hours/week, from September 1, 2024 for four years

Your area of responsibility

The Institute seeks to employ a postdoctoral researcher to further strengthen our medical statistics team.
The position holder will conduct research using epidemiological and clinical data, will conduct statistical
analysis using SPSS, Stata or R, and will write results up for scientific publications. The position holder
will also teach undergraduate and graduate courses at the university (in German and English) and will
provide statistical counselling of students and clinical colleagues on site.

Your tasks include

e research, teaching and administration

Qualifications required for the post
e completed PhD or doctoral studies in a relevant field
e qualification in teaching and research (at least one publication as first author)

Additional desired qualifications
e sound knowledge of advanced biostatistical methods
o knowledge of the statistical programmes R, Stata or SPSS
e experience in supervising students
e experience in project management
e very good spoken and written language skills in German and English

Our offer

For the intended job group B1, GH 3, the minimum salary according to the collective agreement is
currently € 66,532.20 gross per year for a 40-hour week and may be increased on the basis of

other salary components associated with the special features of the job.

Application process

You will find the legally binding and complete advertisement for this position in the respective newsletter
or take a look at our careers page: https://www.i-med.ac.at/karriere/. Please send your detailed
application (in PDF files) by July 24, 2024 (incoming), quoting the reference number MEDI-19461, per
e-mail to: bewerbung@i-med.ac.at.

Equal opportunities for all!

We offer our employees a fair working environment in which they can develop individually. We focus on diversity
and equal opportunities, including by deliberately increasing the proportion of women in all professional groups,
especially in management positions. We expressly encourage qualified women to apply. In order to support
working parents, we offer flexible working time models and childcare facilities
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